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TETEPATHIKOB KoCTsiHTMH BIKTOPOBHMUY. BOrOC/IIOBCBKA ETH-
KA TIPAIIl B CYYACHOMY ITPOTECTAHTH3MI. [[UCEPTALIIL HA 3J10-
BYTTSI HAYKOBOI'O CTYIIEHS KAHJUJATA ®UIOCO®CHKUX HAVK
3A CHOEIIAJBHICTIO 09.00.14 — BoOrociior’s. — HAIIOHAJIEHUN
HEJATOTTYHMI YHIBEPCUTET IMEHI M. I1. JIPATOMAHOBA MIHICTEPCTBA
OCBITH I HAYKU YKPATHU. — KuiB, 2021.

JocnimkeHo TOHSITTS IPOTeCTAaHTCHKOI TPYAOBOI €TUKHM, a TaKOX OOrocyoB’s i
e€TUKH IIpalli, 110 OB ’sI3aHe 3 OCOOJIMBICTIO TPYAOBOI €TMKHU i MOPAJIbHOCTI B Cy4acHY
eroxy Ta J03BOJISIE TTO0AYUTH Pi3HOMAHITHICTh iHTEpIIpeTalLlii €eTUYHOI CUCTEMHU I11OJ0
mpani y NpOTeCTaHTIiB CYYaCHOCTI, 1O 0a3yeThCs Ha OiOMIMHMX TeKCTax i MPUHLIM-
max KJIaCMYHOI MNPOTECTAaHTChbKOI eTMKM mpaui. IlpoaHanizoBaHo MeTtonmoJiorito P.
Ipaiitepa, sika goromara€e 3p0o3yMiTH, SIKUM YMHOM MOKEMO PO3BHUBATU OOIOCJIOB’S
M eTWKy mpalli B CydaCHOMY IpPOTECTAHTU3Mi, 3aCTOCOBYIOUM METOMOJIOTiI0 (opmy-
BaHHSI JIOKQJIbHUX OOTOCIOBCHKMX CUCTEM, SIKi MPU3HAYAIOTHCS SIK M LIEPKOBHUX
rpomaj, Tax i JUisl CycrijibcTBa. PO3KpUTO, 1110 CTAHOBJIEHHST OOTOCIOB’ Sl Ta €TUKU MPO-
TeCTAHTHU3MY PO3MOYAIOCs B KOHTEKCTi pedpopMalliiiHMX MpolleciB, sIKi BigOyBaaucs B
3axigHiit i LleHtpanbHiit €Bponi 3 KiHUg XV cT. 1o XVI crogitts. Pedopmartiist npu-
3BeJIa 0 TOTO, 1110 TPYJ0Ba eTHMKa BXKe He BBazKasiacs pelliriiHolo, a cTajla OpieHTyBaTUCS
Ha CBITCHKY HistIbHicTh. CBiTCchKa Ipodeciss BXe po3misaanacs siK HalBUIla LiHHICTh
MOPAJIbHOTO XUTTS i cTajla BUPAXXEHHSIM MOKJIMKAHHS JIIOAUHU, MPOSIB MOKJIMKAHHS,
110 HAaJiIsJI0 CBITCbKY MpodeciiiHy AissIbHICTh YMHHUKOM OOOB’SI3KY BUKOHAHHS
boxoi Boii. Bucsitieno, mo mnpodeciiiHa eTHKa paHHbOTO MPOTECTAHTU3MY OyJia
aCKeTMYHOIO i cchopMyBaja KyJabT MPOCTOTH, OLIAAJIMBOCTI, OXallHOCTi, MiAKOPEHHSIM
npaBWjIaM MOBEAiHKM M 3J0pOBOro paiiioHanizaMy i mpakTuuyHocTi. IIporecTtaHTchka
ackKesa BUTICHsIA IIparHeHHs 0 BUTpAT Ha PO3KIilll Ta MpoOyaKyBaja MpallbOBUTICTh
1 OepeXIMBICTh, 110 IIPU3BEIO N0 TOrO, 110 KpaiHu €BpOIM, SKi MPUNAHSUIM IIPOTe-
CTaHTU3M, CTajld €KOHOMIYHO MpOLBiTAlOUUMHU i 3aMOXHUMU. [IpoTecTaHTChbKa Tpy-
JIOBa eTHKa CTUMYJIIOBaja BUHUKHEHHS Ta PO3BUTOK MMiANPUEMHUIITBA, SIKE € OIHIEIO
3 OCHOBHHUX PUC PUHKOBOI €eKOHOMIKM. [0JIOBHI (hakTOpH, SIKi CITOHYKAIOTh JIOJIEH 10
MiAMPUEMHUIIBKOI HisZIBHOCTI, 30KpeMa HaIoJIeTJIUBICTh, CTilKiCTh, BIIEBHEHICTh Yy
co0i, LiIeCIpPsSIMOBAHICTh Ta CEHC XUTTS, 0e3[MOCePeaHbO MOB’sI3aHi 3i CBITOIJISIOM,
SIKMI BIIKPUTUI OO 30BHIIIIHHOTO CBITY 1 MEBHOIO MipOIO BiIpi3HSE MpeACTaBHUKIB
Pi3HOMaHITHUX MPOTECTAHTCHKUX JIEHOMiHAlliil Bill XpPUCTUSIH KaTOJMUbBKOI Ta
npaBociaBHOI Bipu. CydyacHUI MPOTECTAHTCHKUIA MOTJISII Ha JIiAePCTBO MOB’sI3aHUI He
CTiJIbKU 3 (hiryporo caMoro Jiaepa, CTiIbKHU 3 JXKepeJoM

OauyeHHs Jigepa Ta po3yMiHHSIM, Ky CJIif NTH HOMY caMOMY i BECTH 3a COOO0I0 iHIIINX
moaeit. JIinepcTBo BUMara€ oco0JIMBOrO po3yMiHHSI CITUIBHOI METH, TOCSITHEHHSIM SIKOL
3aiHATI BipylOdi JIOAM, OCMMCJICHHSIM BJIaCHOI pOJi I BiAMOBiZaJbHOCTI KOXKHOTO.
HacraBHuuTBo — BaxuMBuii (hakTop At (hopMyBaHHSI XpPUCTUSIHCHKOTO JIiIepCcTBa, a
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TaKOX 3HAYYILIMI CKIIAMHUK Y CIIPaBi peaizalii XpucTUSIHChKOI Micii. [IpoaHanizoBaHO
CUTYallil0 BIUIMBY MTPOTECTAHTCHKOI €TUKH Tpalli Ha yKpaiHcbKe cycriibeTBo. [Ipocte-
>KEHO TIepeXiJl BiJl MPOTECTAHTCHKOI TPYI0BOI €TUKU 0 €TUKU JIIIEPCTBA YEPE3 HABYAHHS
1 KOy4duHT. [aei mpoTecTaHTChKOI €TMKM TpaHC(OpMyBaaucCs B ifei MiATOTOBKU MOJIO-
JIUX JIiIepiB HACTYIMHOTO ITOKOJIIHHS, SIKi 3MOXYTb IIPUHECTU HE TUIbKU XPUCTUSIHCHKI
LIIHHOCTI B CYCHIJBCTBO, ajie i TpaHc(opMyBaTu HOro, MpUHICIIM AOKOPiIHHI €TUYHI
3MiHM Ta BIUIMBAIOYM CBOIM IIPMKJIAJAOM Ha iHINMX cIiBrpomMansH. borocios’s mpairi
nepen6ayae OMpalloBaHHS MUTaHb Ipo Bora, Moro mpaiiio, po3yMiHHS MPU3HAYEHHS
JIIOAWHU 1 ii crmiBopalli 3 boromM, a Takox Mpo BaXKy, HEOE3MEYHY i HeCTpaBeJINBY
Mpaito sIK HaCJiAoK IpixonagiHHS i T. A.

KumouoBi ciioBa: mpoTecTaHTChKa €TUKa Tpalli, TPOTeCTaHTChKe OOrocyIoB’s mpalii,
YKpPaiHChbKMI MPOTECTAaHTU3M, CYYaCHUI MpoTecTaHTU3M, Pedopmaiiis, aigepctso,
KOYYMHT.

KoSTIANTYN TETERIATNIKOV. THEOLOGICAL ETHICS OF WORK IN
MODERN PROTESTANTISM. DISSERTATION FOR THE DEGREE OF CANDI-
DATE OF PHILOSOPHICAL STUDIES, SPECIALTY 09.00.14 — THEOLOGY. —
NATIONAL PEDAGOGICAL DRAGOMANOV UNIVERSITY OF THE MINISTRY
OF EDUCATION AND SCIENCE OF UKRAINE. — Kyi1v, 2021.

The concept of Protestant work ethic, as well as theology and work ethic, which is
associated with the peculiarities of work ethic and morality in the modern era and allows
us to see the diversity of interpretation of the ethical system of work in modern Protestants,
based on biblical texts and principles of classical Protestant work ethic. R. Schreiter’s
methodology is analyzed, which helps to understand how we can develop theology and
work ethic in modern Protestantism, using the methodology of forming local theological
systems, which are intended for both church communities and society. It is revealed that
the formation of the theology and ethics of Protestantism began in the context of the
Reformation processes that took place in Western and Central Europe from the end of
the XV — XVI centuries. The Reformation led to the fact that work ethic was no longer
considered religious, but began to focus on secular activities. The secular profession was
already regarded as the highest value of moral life and became an expression of the vocation
of man, a manifestation of the vocation that gave secular professional activity a factor in the
obligation to do God’s will. It is revealed that the professional ethics of early Protestantism
was ascetic and formed a cult of simplicity, thrift, neatness, obedience to the rules of
conduct and rationalism and practicality. Protestant asceticism supplanted the desire to
spend on luxury and aroused diligence and thrift, which led to the fact that European
countries that embraced Protestantism became economically prosperous and prosperous.
Protestant work ethic stimulated the emergence and development of entrepreneurship,
which is one of the main features of a market economy. The main factors that motivate
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people to do business, including perseverance, resilience, self-confidence, purposefulness
and meaning of life, are directly related to a worldview that is open to the outside world
and to some extent distinguishes representatives of various Protestant denominations from
Christians of Catholic and Orthodox Churches. The modern Protestant view of leadership
has to do not so much with the figure of the leader himself as with the source of the leader’s
vision and understanding of where he should go and lead other people. Leadership
requires a special understanding of the common goal that believers are committed to, and
that everyone understands their own role and responsibilities. Mentoring is an important
factor in the formation of Christian leadership, as well as a significant component in the
implementation of the Christian mission. The situation of the influence of the Protestant
work ethic on Ukrainian society is analyzed. The transition from Protestant work ethic to
leadership ethics through teaching and coaching is traced. The ideas of Protestant ethics
have been transformed into the idea of training young leaders of the next generation who
will be able not only to bring Christian values into society, but also to transform it by
bringing radical ethical changes and influencing other citizens by their example. The
theology of labor involves the study of questions about God, His work, understanding the
purpose of man and his cooperation with God, as well as hard, dangerous and unjust work
as a result of the Fall, etc.

Key words: Protestant work ethic, Protestant labor theology, Ukrainian Protestantism,
modern Protestantism, Reformation, leadership, coaching.
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